
Haryana Staff Selection Commission

 Final Result  for the  post of Senior Scale Stenographer (English)

for Various Boards/Corporations and Departments against Advt. No. 12/2015, Cat No. 07.

(www.hssc.gov.in)

Bays No. 67-70, Sector- 2, Panchkula-134154

On the basis of Written Examination (Online Computer Based) , Shorthand & Transcription test , 

Scrutiny of Documents and interview/Viva-Voce  the post of  Senior Scale Stenographer (English) ,  against Advt. 

No. 12/2015 , Cat. No. 07 for Various Boards/Corporations and Departments, the Commission has finalised and 

declared the result. The result has been shown Roll No. wise and category wise and the marks secured by the 

Iast selected candidate in each category have been shown in the bracket.

ANNOUNCEMENT

  Cat. No.07, Senior Scale Stenographer (English)  Total 10 Posts

General (03 Posts)

 1215702788  1215704743  1215706158 

(138)

General Waiting

 1215700449  1215705022 

(135)

SC (02 Posts)

 1215701029  1215706087 

(110)

SC Waiting

 1215705921  1215705957 

(106)

BCA (01 Post)

 1215703634 

(128)

BCB (02 Posts)

 1215702577  1215703603 

(126)

BCB Waiting

 1215700802  1215701550 

(108)
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ESM GEN (01 Post)

 1215704832 

(137)

OSP BCA (01 Post)

 1215705982 

(121)

Note:1.While every care has been taken in preparing and uploading the result, possibility of inadvertent/technical errors 

cannot be ruled out. The Commission reserves the right to rectify the same later on. 

2. The result is also available on the website of HSSC i.e. www.hssc.gov.in.

                    Sd/-
Secretary

 Haryana Staff Selection Commission
Dated:-27.08.2019

TOTAL:- 225-MARKS

2.)INTERVIEW VIVA-VOCE.................................................................  ...........................................25-MARKS

1.) WRITTEN EXAMINATION.....................................................................................................200-MARKS

CRITERIA ADOPTED FOR SELECTION

Note:- 01 Post OH Category remained vacant due to non-availbility of suitable candidates
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